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Growth in Action: A Summer at Capitala

Every summer, an internship begins with a certain amount of uncertainty.

There are new faces and new expectations. New terminology, new responsibilities and, in
finance, perhaps more than a few unfamiliar Excel formulas.

For Capitala’s summer interns, that uncertainty quickly gave way to something more
meaningful: an opportunity to learn by doing.

This summer, Alexandra Rein of Wake Forest University, John Tricarico of Vanderbilt University,
and Rebekah Meyers of Princeton University joined Capitala with different backgrounds,
experiences and expectations. Rebekah joined Capitala through the Small Business Investing
Scholars Program, marking the fourth year Capitala has participated in the program and
continued its commitment to introducing students to careers in small business investing.

Over the course of the summer, all three interns gained hands-on exposure to financial analysis,
modeling and the investment process while learning an equally important lesson about what
makes a successful organization: the people behind it.

Learning by Doing

For Alexandra, who entered the summer with limited experience in finance, one of the biggest
surprises was just how quickly the internship moved from learning concepts to applying them.

“I did not expect the internship to have as much of an emphasis on ‘learning by doing’ as it did,”
she said.

That meant getting hands-on with financial statements, analysis tools, company scorecards,
investment memos and LBO models. Her first “wow” moment came while building an income
statement and beginning to understand how the individual line items flowed together to arrive
at EBITDA and net income.

But understanding a concept and applying it to a real company, she discovered, are two very
different things.

Her first LBO model was particularly challenging. The relationships between certain line items
weren’t immediately clear, and putting all the pieces together took time. Then came another
model. And another. Eventually, what had seemed foreign began to make sense.

Alexandra summed up that progression simply: “I learned by struggling through my first set of
financial statements, models, and memos, and with the help and advice of others, | improved
with each rep.”

Rebekah experienced a similar transformation. She arrived at Capitala with little finance
experience and quickly found herself becoming more proficient in Excel, building models and
ultimately completing a final case study in which she pitched a company to the firm.



The assignment challenged her not only technically but also taught her how to approach a large
and complex project.

Breaking the work into smaller, manageable pieces became a lesson she expects to carry well
beyond the summer.

“I realized how much growth, both professional and personal, | am capable of when | dedicate
myself,” she said.

More Than an Exercise

The experience was intentionally about more than completing assignments. Interns were given
the opportunity to see how their work connected to Capitala’s broader investment process.

John saw that connection early in the summer while reviewing portfolio company financials and
drafting memos on business performance. He later watched during the firm’s weekly meetings
as the Capitala team discussed those same developments and responded to them in real time.

“Everything | did here at Capitala connected to another piece of work in some way,” he said.

That exposure also gave him a new perspective on the role investment professionals can play in
helping businesses navigate both opportunities and challenges.

John watched the Capitala team spend time understanding businesses and their management
teams—not simply providing capital but bringing experience and industry knowledge to the
table when portfolio companies faced difficult circumstances.

Rebekah came away with a similar impression.

“I was surprised by how much these equity solutions help small businesses grow and thrive,”
she said. “Additionally, it was interesting to see how each deal is so different and really caters
to each specific company.”

For her, that idea of growth became one of the defining themes of the summer: developing
personally and professionally while seeing firsthand how Capitala works to help businesses do
the same.

A Culture of Questions
Technical skills were only part of the learning experience.

Across all three interns’ reflections, another theme emerged again and again: questions were
encouraged.

Alexandra initially worried that she might be asking too many of them. A conversation with a
teammate changed her perspective. She came to understand that asking thoughtful questions
wasn't an indication that she lacked knowledge - it was one of the ways she could deepen it.



By the end of the summer, her advice to future interns was straightforward: ask lots of
questions.

John learned a complementary lesson: curiosity is most valuable when paired with initiative.

Before immediately asking for help, he learned to spend time working through a problem,
testing his own thinking and seeing whether he could arrive at the answer himself. When he did
need help, he found a team willing to provide it.

“Be curious,” John advised future interns. “Ask the right questions, take notes, and try to learn
something new every day.”

That willingness to teach stood out to Rebekah as well. Her mentor was a consistent resource
throughout the summer - answering questions, clarifying concepts and making the experience
enjoyable.

But mentorship wasn't limited to a formal pairing.

“Everyone is so welcoming and really wants you to succeed and be prepared for future
internships and jobs,” Rebekah said.

The People Behind the Work

When asked what surprised them most about Capitala, the interns didn’t point first to a model,
meeting or deal.

They pointed to the people.

John had heard about Capitala’s welcoming culture before arriving but said he was still
surprised by the strength of the office dynamic. He saw a team that worked hard together while
also taking time to know one another personally.

For him, that experience reinforced an important lesson: success isn’t built solely on the quality
of the work. It’s also built on the strength of the relationships surrounding it.

Alexandra and Rebekah described a culture that was collaborative, approachable and growth-
focused—an environment where people were serious about their work while remaining willing
to answer questions, share their knowledge and invest in the development of those around
them. That combination helped create a workplace where the interns felt supported as they
took on new challenges and built confidence throughout the summer.

The Moments Between the Models
Not every memorable lesson happened in Excel.

One highlight of the summer was attending a Charlotte Knights game together as a firm, where
the interns had the opportunity to connect with colleagues outside the office. Other
memorable moments were often much simpler - from conversations around the office during



World Cup games to the morning coffee catchups and starting the workday together. Those
seemingly small moments became part of what made the summer memorable.

They also revealed something about Capitala that can’t be captured in a financial model: high
expectations and high performance don’t have to come at the expense of camaraderie.

Taking the Next Step

By the end of the summer, each intern walked away with stronger technical skills and a clearer
sense of what might come next.

For Alexandra, the experience affirmed her decision to study finance and increased her interest
in pursuing a career in private credit and equity.

For John, who arrived knowing he wanted to work in finance, the summer strengthened that
conviction by showing him how rewarding the work could be.

And for Rebekah, the internship provided both a foundation for future opportunities and a
broader view of the different career paths available within finance.

Their biggest takeaways, however, extended well beyond technical skills: Ask thoughtful
guestions. Be proactive. Build relationships. Stay prepared. Take advantage of the people and
resources around you. And don’t be afraid to struggle with something new.

Because sometimes the best evidence of growth is looking back at something that once seemed
impossible and realizing that, somewhere along the way, it became familiar.

For Alexandra, John and Rebekah, that’s what this summer at Capitala was all about.

Growing through experience.

Katina Jakubowski
Director of Marketing




